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Part A

Data of the Institution

1. Name of the Institution

SABANG SAJANI KANTA MAHAVI DYALAYA

Name of the head of the Institution

Dr. Tapan Kumar Dutta

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03222- 248221

Mobile no.

7001605070

Registered Email

sasamal970@nmi | . com

Alternate Email

princi pal . ssknil8@nai | . com

Address Vill-Temathani, P.O - Lutunia, P.S.-
Sabang, Dist.- Paschi m Medi ni pur

City/Town LUTUNI A SABANG

State/UT West Bengal

Pincode 721166




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Selim Chisti

Phone no/Alternate Phone no.

03222248221

Mobile no.

9830728132

Registered Email

i gac. ssm@nmei | . com

Alternate Email

princi pal . ssknil8@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://sabangcol | ege. ac. i n/ wp-cont e

nt / upl oads/ 2020/ 03/ AQAR- 2018- 19- submi t t
ed-on-14- 3-2020. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sabangcol | ege. ac. i n/ wp- cont ent /
upl oads/ 2021/ 03/ Acadeni c- Cal endar - 2019-

2020-Jan-Jun. pdf htt ps:// sabangcol | ege. a

C.in/wp-content/upl oads/ 2019/ 11/ Academi
c- Cal endar - 2019- 2020- Jul y- Decenber . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geace st Period From Period To
1 B 2.51 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 16- Dec- 2009

7. Internal Quality Assurance System



https://sabangcollege.ac.in/wp-content/uploads/2020/03/AQAR-2018-19-submitted-on-14-3-2020.pdf
https://sabangcollege.ac.in/wp-content/uploads/2020/03/AQAR-2018-19-submitted-on-14-3-2020.pdf
https://sabangcollege.ac.in/wp-content/uploads/2020/03/AQAR-2018-19-submitted-on-14-3-2020.pdf
https://sabangcollege.ac.in/wp-content/uploads/2021/03/Academic-Calendar-2019-2020-Jan-Jun.pdfhttps://sabangcollege.ac.in/wp-content/uploads/2019/11/Academic-Calendar-2019-2020-July-December.pdf
https://sabangcollege.ac.in/wp-content/uploads/2021/03/Academic-Calendar-2019-2020-Jan-Jun.pdfhttps://sabangcollege.ac.in/wp-content/uploads/2019/11/Academic-Calendar-2019-2020-July-December.pdf
https://sabangcollege.ac.in/wp-content/uploads/2021/03/Academic-Calendar-2019-2020-Jan-Jun.pdfhttps://sabangcollege.ac.in/wp-content/uploads/2019/11/Academic-Calendar-2019-2020-July-December.pdf
https://sabangcollege.ac.in/wp-content/uploads/2021/03/Academic-Calendar-2019-2020-Jan-Jun.pdfhttps://sabangcollege.ac.in/wp-content/uploads/2019/11/Academic-Calendar-2019-2020-July-December.pdf
https://sabangcollege.ac.in/wp-content/uploads/2021/03/Academic-Calendar-2019-2020-Jan-Jun.pdfhttps://sabangcollege.ac.in/wp-content/uploads/2019/11/Academic-Calendar-2019-2020-July-December.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Maj or renovation of the 15- Nov- 2019 3215
hostel s and audi torium 225

Onli ne students' feedback 17- Aug- 2019 2954
system 319

Creating E-resource 22-Jul - 2019 2954
repository 344

Procurenent of green and 17- Aug- 2019 2954
whi te board 319

Installation of high 22-Jul - 2019 121
speed i nternet 344

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sabang BEUP CGover nnent of 2019 3450000
Saj ani kant a West Bengal 365
Mahavi dyal aya (MLA Lad fund)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC ViewFile
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Installation of high speed internet



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9707_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9707_Special_Status.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9707_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9707_Minutes.pdf

Installation of green and white boards

Creating Eresource repository

Arrangenent of online feedback system

Maj or

renovation of the hostels & auditorium

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nstall ati on of
in class roons.

Interactive projectors

Six interactive projectors installed in
si x classes. The projectors hel ping the
institution to enrich the erepository.

Bringi ng maj or renovati on works in
Hostel s and auditorium

Renovati on works done with the help of
the MLA [ ad fund.

Bringing the college's account entirely
on digitized node.

Non-t eaching staffs recei ved know edge
on tally, speedily brought the book
keepi ng mechanismin digitized node.

Creation of Online feedback system

Onli ne feedback systeminstall ed,
students are getting access to it
t hrough website. The system gradual ly
becom ng popul ar anongst the students.

Creating Eresource repository/archive

Eresource repository created, students
got benefitted especially during
| ockdown peri od.

Procurenent of Green and White board
for class rooms repl acing bl ack boards.

Procured and installed. Students got
benifitted by the nove

Installation of high speed Internet. Hi gh speed Internet installed. Library,
O fice, Students and teacher could use
free internet facility.

View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

CGoverni ng Body of Sabang Saj ani kant a
Mahavi dyal aya

01- Feb- 2021

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9707_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9707_Quality.xls

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 13- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (M S)
has been desi gned for the Mahavi dyal aya
keeping in mnd the necessity of the
Col | ege administration, where it can
generate any report it require at a
particul ar nonent. The systemis
inbuilt, i.e. it has no special nention
of it in any docunent. The website of
the Mahavidyala is designed in such a
fashion so that any information except
the individual data of the teachers can
be retrieved at any nonent. The
student’s satisfaction survey report
can be generated with help of the adm n
of the website. Various sumarized
information are available at the finger
tips to nake fast decision and
execution. Information such as: a.
Students’ nerit list (several lists) at
the time of adm ssion of students,
current adm ssion status for all class,
adm ssion fee sunmary report, detailed
report on the students satisfaction
survey etc. b. Categorization of
students on the basis of gender, caste,
differently able students, General -
Honours students, students applying for
Kanyasree benefits etc. c¢. Result of
students / divisions obtained /
students availing institutional

concessi ons, stipend obtained from
governnent, nunber of students asked
for hostel facilities etc. d. Library
books lent, rem nder for |ast date of
depositing the borrowed book, |ist of
defaulters etc. e. Ofice — uptodate
status of PF including interest
received /salary certificate/ fee book
generation etc. are readily avail able
as and when asked by any stakehol der or
t he apex body of the Mhavi dyal aya.
These Actionable data help the

adm ni stration as well as any

st akehol der — right fromstudent to
Governnent Authorities to shape opinion




and undertake deci sions.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The Mahavi dyal aya fol |l ows an academ c cal endar prepared by the Vi dyasagar
Uni versity. However, it plans the curriculumdelivery nechani sm and keeps a
docunentation of the same in the follow ng manner. 2. At the begi nning of the
session the whol e course of a senester/year is subdivided anmong the teachers
following the strength of teachers and their specializations. Nunbers of
classes required to conplete the course, nunber of days the college will remain
open are assessed beforehand in the departnental neeting at the begi nning of
the session, and |oads are distributed accordingly. Further, teachers are
instructed to keep a record of the topics taught along with the date of
conpl etion and a colum of ‘Remark’ — where the teacher will nention whether
any internal assessnment is taken on that topic, if yeas the average marks
scored by the students. 3. Wen uncalled for disturbances occur in the
Mahavi dyal aya and as a result of those disturbances regular classes get
hanpered, the institution has a nechanismto deal with those unfortunate
situations. In the routine, there is a provision of tutorial classes for every
departnent; in these slots extra classes are taken to conplete the course.
Teachers keep a record of the tutorial classes taken in the curriculumdiary as
well as in the students’ attendance registrar

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 00 Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




00

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Lok- Sanskriti O Lok-
Sahitya Sanmi ksa :‘ Bl DI SA
Ekti Lodha Graam

60

BSc

Li mol ogi cal paraneter
and zoopl ankton conmunity
structure analysis of the

pond i n the Sabang
col | ege canpus

17

BSc

Under devel opnent
caused by physical and
soci o- economi cal
condition at Dattapukur
village in Purba
Medi ni pur

10

BA

Field survey and
docunent ati on

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

t he website whosoever
formneeds to ful fill

sonme rudi nentary |evel

‘suggesti on’

Feedbacks are obtained from students and teachers through structured
questionnaire and are statistically analyzed. Questionnaires are available in
(anbng the students) wants to submt his/her feedback

of queries. The students’ feedback
systemis an el aborate arrangement students can rank the teachers, departnent,
adm ni stration etc. There is an option of
to give their suggestion to uplift the standard of the institution. Since the
online feedback systemis relatively new concept for the Mahavidyal aya, it is
not so popul ar anpbng the students. However, it’s gaining popularity day by day.
The Mahavi dyal aya practices feedback systemin physica
mtigate the limtations of the online system The results of the feedbacks are
anal yzed on excel sheets with the help of different charts |like bar chart pie
chart etc. Cursory views are enunerated based on charts and graphs. The
observations are circul ated anong the teachers and different bodies of the
institution including governing body for future course of action.

al so students are asked

node al so, primarily to

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9707_Projects_undertaken_1615468244.xls

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc MTI'VHCC( UG) 52 93 17
BSc CEMHCC( UG 43 68 17
BSc PHSHCC( UG 34 115 6
BA SANHCC( UG) 103 144 69
BA PHI HCC( UG 85 73 25
BA PLSHCC( UG 85 37 11
BA HI SHCC( UG) 103 87 47
BA EDCHCC( UG 77 265 60
BA ENGHCC( UG 85 151 59
BA BNGHCC( UG) 130 376 116
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2772 182 33 Nill 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
87 67 100 25 1 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-mentee program has been started in the Mahavidyalaya during the academic session 2017-18 wherein
the whole-time teaching faculties of this Mahavidyalaya were doing the job as the mentors and the students are
considered as the mentee. Ever since the part time teachers got the recognition of the “State Aided College
Teachers” (SACT) status, they also started to play the role of mentor in the Mahavidyalaya. Objectives i. To help
the students for understanding the challenges and opportunities present in the college and develop a smooth
transition to campus life. ii. To counsel academically weak students and play an important role in helping troubled
students to cope with academic, extra-academic and personal problems. iii. To proactively try to identify
problems of the general student populace and to bring them to the notice of the concerned authorities of the
Mahavidyalaya. The practice of Mentor-Mentee program endeavors to pursue the above-mentioned objectives
by guiding the students with the help of the teaching faculties who acts as a friend, philosopher and guide to
them. Mentors of each department, selected by the teachers of the concerned department, he or she is given the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9707_Demand_ratio_1615468974.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9707_ict_tools_1615469416.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9707_e_resource_1615469452.xls

authority to pursue the mission of this programme. Each of them is assigned a group of students however their
role is limited to counseling and motivating them to better direction. As the Mahavidyalaya suffers from huge
shortage of teaching faculty the programme is in fledgling stage. Only programs like counseling, group
discussions etc are taken up. Initially, only the ‘honours’ students are given special emphasis. However, during
the academic year 2019-20 it is resolved to implement this program in a meaningful way comprising all the
students and teachers. Evidence of success and impact of mentoring for college students may be fathomed from
the studies of mass informal mentoring which is yet to be done as the operation of this programme at our
Mahavidyalaya is at nascent stage. However, on a cursory view it may be claimed that the confidence of the
students to face unforeseen obstacles have increased manifold. Resources required: A good collection of
mentoring handbooks, curricula, manuals, and other resources are required for proper implementation of the
program.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2954 33 1: 90

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions | Vacant positions |Positions filled during

the current year

35 33 2 4 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill 00 Nill 00
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 1123141 3rd Senester 22/ 01/ 2020 30/ 07/ 2020
BA 1113141 3rd Senester 22/ 01/ 2020 30/ 07/ 2020
BCom 22318141 Fi nal Year 23/ 07/ 2019 26/ 09/ 2019
BSc 22218141 Fi nal Year 23/ 07/ 2019 26/ 09/ 2019
BA 22118141 Fi nal Year 23/ 07/ 2019 26/ 09/ 2019
BSc 1222141 2nd Senester 16/ 07/ 2019 27/ 09/ 2019
BA 1212141 2nd Senest er 16/ 07/ 2019 27/ 09/ 2019
BCom 1132141 2nd Senester 16/ 07/ 2019 27/ 09/ 2019
BSc 1122141 2nd Senester 16/ 07/ 2019 27/ 09/ 2019
BA 1121141 2nd Senest er 16/ 07/ 2019 27/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9707_Evaluation_1615470481.xls

The Mahavi dyal aya has very little scope to bring reforns in the CIE However,
the institution does undertake internal assessnment (class test of 10 marks) of
2 tests for the honours courses and 1 test for CGeneral Degree courses for each
senester. Prior intimations through notice to the classes and on notice board
are given to the students. Questions are set based on the topics covered in the
previous classes. After the class tests are over the questions are uploaded in
t he Mahavi dyal aya’s website. Students who fail to appear on the days of class
tests are offered a second chance, provided a valid ground of absence is
produced before the head of the departnment through witten application. Results
of the internal assessnent are published in the departnmental notice board.
Students are given an opportunity to interact with the teacher in their next
class to understand/correct the weak points both in terns of data and style of
witing of their answer scripts. After the conpletion of all the tests an
average nmarks obtained, are cal culated by the respective departnents and sent
to the Vidyasagar University (V.U ). OQher than this mechanismof ClE the
institution also keeps a record of the bright and weak students based on the
responses in the classes and the marks scored in the class tests. A special
attention is given to these groups of students through advanced cl asses and
el ementary classes. Both types of classes are taken in the ‘tutorial’ slot of
the routine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes. However, examination dates are fixed by affiliating University. Internal
exam nations are taken follow ng the guidelines of the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sabangcol | ege. ac. i n/l earni ng- out cone- 2/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1121141 BA BNGH 80 80 100
1121141 BA EDCH 60 60 100
1121141 BA ENCH 49 49 100
1121141 BA HI SH 27 27 100
1121141 BA PHI H 19 19 100
1121141 BA PLSH 22 22 100
1121141 BA SANH 50 47 94
1122141 BSc BOTH 31 31 100
1122141 BSc CEVH 4 4 100
1122141 BSc GECH 10 10 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://sabangcollege.ac.in/learning-outcome-2/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9707_Pass_percentage_1615557357.xls

htt ps://sabangcol | ege. ac. i n/ wp- cont ent / upl oads/ 2021/ 05/ St udent - Sat i sf eci on-

Ser vay- COVBI NED- REPORT- 2019- 2020-1_5_2021. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
00 00
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

Ni

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CHEM STRY 6 4.41
Nat i onal POLI TI CAL SCI ENCE 1 5.6
Nat i onal BENGALI 2 6. 39

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://sabangcollege.ac.in/wp-content/uploads/2021/05/Student-Satisfecion-Servay-COMBINED-REPORT-2019-2020-1_5_2021.pdf
https://sabangcollege.ac.in/wp-content/uploads/2021/05/Student-Satisfecion-Servay-COMBINED-REPORT-2019-2020-1_5_2021.pdf
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9707_journals_notified_on_UGC_1615472655.xls

Commer ce

Bengal

Sanskrit

Physi ol ogy

Educati on

Phi | osophy

Hi story

Political

Sci ence

Rl -

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

i ?7gavi mar ?
a?

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Covl D- 19 I ndr ani | Sci ence 2020 Nill El sevi er Ni |
out break: [Chakrabort of the
M grati on, Y, Tot al Envi
effects on | Prasenjit ronment
soci ety, Mai ty
gl obal env
i ronment
and preven
tion.
Dr. ‘ ebongma 2019 Nill K. K. Prak Ni |
Jagannat h Ni r mal hua ashan
Daser Bhag Ber a
bat : Pur ban
chaliya
Sahitye
Jat pat er Dr. ‘ ebongma 2019 Nil I K. K. Prak Ni |
byakaran o | Chanchal hua ashan
Rabi ndr a Mandal
nat ak
Jagann?t Dr. Shree Ja 2019 Nill Rastriya Ni |
hadar ?aneR Gagan gannat haTa Sanskri t
at hay?tr?y Chandr a ttwam Sanst han
??Mahat t va Dey
m
Si ddh?nt Sumant a 2019 Ni Il Vaidic E Ni |
akaunud?-? | Chowdhury | Ved?fj al ? ducat i onal
abdaj yot sn Soci ety
ayo?Aj ant a
pr akar a?as
t haprakriy
????San?k?
?
Vai y?kar Sumant a 2019 Nill Sanmvay Ni |
a?ani k?yeL | Chowdhury |?abd?r ?ava Foundat i on



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9707_Books_and_Chapters_1615558055.xls

P. Car bohyd 2019 Nil I El sevi er Ni |
Structural | Maity, et rate
st udi es of al Pol yner s
a wat er
i nsol ubl e
?-gl ucan
from
Pl eur ot us
dj amor and
i tscyt ot ox
ic effect
agai nst
PAL,
ovari an
carci noma
cells
P. Bi ocat al 2019 Nil I El sevi er Ni |
Bi oactive | Maity, et |ysis and A
pol ysaccha al gricultura
rides from | Bi otechn
nat ur al ol ogy
sources: A
review on
t he
antitunor
and i nmuno
nodul ati ng
activities
P. I nt er nat 2020 Nill El sevi er Ni |
Structural | Maity, et i ona
characteri al Jour nal of
zation of Bi ol ogi ca
a het erogl Macr onol ec
ycan from ul es
an edi bl e
mushroom T
erm tonyce
s heimi
CovI D- 19 I ndrani | Sci ence 2020 Nill El sevi er Ni |
out break: [Chakrabort of the
M gration, Y, Total Envi
effects on | Prasenjit ronment
soci ety, Mai ty
gl obal env
i ronnent
and preven
tion.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9707_Bibliometrics_1615473755.xls

Conpar at A
i ve study Sanmant a,
of the et al.
possi bl e
| ower
i onosphere
anomal i es
in VLF
si gnal
during
Honshu,
2011 and
Nepal ,
2015

Ceomatri 2019 1
cs,
Nat ur al
Hazar ds

and Ri sk

Nil | Tayl or

Franci s

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National State

Local

At t ended/ Seni
nar s/ Wor kshops

34 41 14

Nill

Present ed
papers

9 13 1

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d Al DS Day NSS Unit of 4 109
Sabang Saj ani kant a
Mahavi dyal aya
Swacchat a Bhar at NSS Unit of 4 97
Abhi yan Sabang Saj ani kant a
Mahavi dyal aya
Si bl i ng NSS Unit of 4 48
Pl ant ati on Sabang Saj ani kant a
Mahavi dyal aya
Di stribution of NCC Unit of 2 32
relief (Food itens) | Sabang Saj ani kant a
in COVID affected Mahavi dyal aya
area

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Index/9707_Index_1615474662.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9707_Faculty_participation_1615474841.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9707_Extension_1615511353.xls

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Di stribution NCC Unit of Di stribution 2 32
of relief (Food Sabang of relief (Food
tens) in COVI D Saj ani kant a itens) to the
affected area Mahavi dyal aya di stressed
peopl e
Swacchat a NSS Unit of Canpus 4 97
Bhar at Abhi yan Sabang Cl eani ng
Saj ani kant a
Mahavi dyal aya
I nt ernati onal Wonens Cel | Gender 2 35
Wnen’ s Day of Sabang Sensi tization
Cel ebration Saj ani kant a
Mahavi dyal aya
Al Ds NSS Unit of Al Ds Day 4 109
Awar eness Sabang Cel ebration
Saj ani kant a
Mahavi dyal aya
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty exchange

18

O

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

00

00

00 Nill

Nill

00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 Nill 00 Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9707_Students_in_extension_1615511670.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9707_Collab_activities_1615559666.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

76. 48

76. 48

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass rooms Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful ly 19.0.5 2019
4.2.2 — Library Services
Library Existing Newly Added
Service Type
Text 29183 Nill 4549 168256 33732 168256
Books
422 Nill Nill Nill 422 Nill
Ref er ence
Books
e- Books Ni Tl Nill Nill Nill Nill Nill
Jour nal s 1987 Nill Nill Ni Il 1987 Nill
Digital 10000 Nill Nill Ni Il 10000 Ni Il
Dat abase
e- Nill Nill Nill Nill Nill Nill
Jour nal s
CD & 20 Nill Nill Nil I 20 Ni |l
Vi deo
Li brary 1 Nill Nill Nill 1 Ni |l
Aut omat i on
Weedi ng Ni Tl Nill Nill Nill Nill Nill
(hard &



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9707_augmentation_details_1615512199.xls

soft)

O hers(s Nill

peci fy)

Nl

Nill

Nill

Ni |l Ni |l

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Tapan Kr. What is Energy? Scri bed. edu, 16/ 01/ 2019
Dutta Resour ces and their |Ger many
Classification
Dr. Tapan Kr. Evol ution Scri bed. edu, 17/ 01/ 2019
Dutta Diversity of Life Ger many
Dr. Tapan Kr. The Ti ger, Scri bed. edu, 18/ 01/ 2019
Dutta Panthera tigris Ger many
Dr. Tapan Kr. Mechani sm of Scri bed. edu, 20/ 01/ 2019
Dutta Hor none Acti on Ger many
Dr. Tapan Kr. Chemi cal Scri bed. edu, 21/ 01/ 2019
Dutta Toxi col ogy Ger many
Dr. Tapan Kr. M cr obi al Scri bed. edu, 22/ 01/ 2019
Dutta Taxonony Ger many
Dr. Tapan Kr. SDS- PAGE Scri bed. edu, 22/ 01/ 2019
Dutta Procedure Prepare Ger many
t he separating gel
Dr. Tapan Kr. Air-pollution and Scri bed. edu, 25/ 01/ 2019
Dutta its control Ger many
Dr. Tapan Kr. Fertilization and Scri bed. edu, 25/ 01/ 2019
Dutta its Bi ochenical Ger many
Process
Dr. Tapan Kr. Eut r ophi cati on Acadeni a. edu, 26/ 01/ 2019
Dutta Ger many
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 66 10 10 0 11 2 0
g
Added 0 0 0 0 0 0 0
Tot al 66 10 10 0 11 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/Library/9707_Library_1615512741.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9707_e-content_by_teachers_1619283629.xls

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

What is Energy? Resources and their

Classification

https://ww. acadeni a. edu/ 35360891/ What _
is_Energy Resources _and their_Cdassific
ation

Evolution Diversity of Life

https://ww. acaden a. edu/ 35360890/ Evol u
tion Diversity of Life

The Tiger, Panthera tigris

https://ww. academ a. edu/ 35360889/ The_T
iger Panthera tigris

Mechani sm of Hor none Acti on

https://ww. academ a. edu/ 35360888/ Mecha
ni sm of Hornone_ Acti on

Chemi cal Toxi col ogy
https://ww. academ a. edu/ 35360874/ Chem
cal _Toxi col ogy
Bacterial Culture
https://ww. academ a. edu/ 35360873/ Bact e
rial_Culture
M cr obi al Taxonony

https://ww. academ a. edu/ 35360872/ M cro
bi al _Taxonony

SDS- PAGE Procedure Prepare the
separating gel

https://ww. acadeni a. edu/ 35360871/ SDS_P

ACE Procedure Prepare_the separating_ge
I

Air-pollution and its control

https://ww. acadeni a. edu/ 35360870/ Air_p
ollution and its control

Fertilization and its Bi ocheni cal
Process

https://ww. acadeni a. edu/ 35360869/ Ferti
lization and_its_ Bi ocheni cal Process

Eut r ophi cati on

https://ww. acadeni a. edu/ 35360868/ Part _
| _M 32 Eutrophication

HARDY-WEI NBERG EQUI LI BRI UM : Maj or
I nfl uences on Gene frequencies

https://ww. academ a. edu/ 35360867/ HARDY
_WEI NBERG EQUI LI BRI UM Maj or _I nfl uences_

on_GCene frequencies Part |1 _M 22

QG| Pollution of Water Bodi es

https://ww. acadeni a. edu/ 35360866/ G | _P
ollution of WAter Bodi es

Paper Chr omat ogr aphy

https://ww. academ a. edu/ 35360865/ Paper
_Chr onat ogr aphy

APPLI CATI ON OF REMOTE SENSI NG TO
FI SHERI ES

https://ww. academ a. edu/ 35360863/ APPLI
CATI ON_ OF REMOTE_SENSI NG TO FI SHERI ES



https://www.academia.edu/35360891/What_is_Energy_Resources_and_their_Classification
https://www.academia.edu/35360891/What_is_Energy_Resources_and_their_Classification
https://www.academia.edu/35360891/What_is_Energy_Resources_and_their_Classification
https://www.academia.edu/35360890/Evolution_Diversity_of_Life
https://www.academia.edu/35360890/Evolution_Diversity_of_Life
https://www.academia.edu/35360889/The_Tiger_Panthera_tigris
https://www.academia.edu/35360889/The_Tiger_Panthera_tigris
https://www.academia.edu/35360888/Mechanism_of_Hormone_Action
https://www.academia.edu/35360888/Mechanism_of_Hormone_Action
https://www.academia.edu/35360874/Chemical_Toxicology
https://www.academia.edu/35360874/Chemical_Toxicology
https://www.academia.edu/35360873/Bacterial_Culture
https://www.academia.edu/35360873/Bacterial_Culture
https://www.academia.edu/35360872/Microbial_Taxonomy
https://www.academia.edu/35360872/Microbial_Taxonomy
https://www.academia.edu/35360871/SDS_PAGE_Procedure_Prepare_the_separating_gel
https://www.academia.edu/35360871/SDS_PAGE_Procedure_Prepare_the_separating_gel
https://www.academia.edu/35360871/SDS_PAGE_Procedure_Prepare_the_separating_gel
https://www.academia.edu/35360870/Air_pollution_and_its_control
https://www.academia.edu/35360870/Air_pollution_and_its_control
https://www.academia.edu/35360869/Fertilization_and_its_Biochemical_Process
https://www.academia.edu/35360869/Fertilization_and_its_Biochemical_Process
https://www.academia.edu/35360868/Part_I_M_32_Eutrophication
https://www.academia.edu/35360868/Part_I_M_32_Eutrophication
https://www.academia.edu/35360867/HARDY_WEINBERG_EQUILIBRIUM_Major_Influences_on_Gene_frequencies_Part_II_M_22
https://www.academia.edu/35360867/HARDY_WEINBERG_EQUILIBRIUM_Major_Influences_on_Gene_frequencies_Part_II_M_22
https://www.academia.edu/35360867/HARDY_WEINBERG_EQUILIBRIUM_Major_Influences_on_Gene_frequencies_Part_II_M_22
https://www.academia.edu/35360866/Oil_Pollution_of_Water_Bodies
https://www.academia.edu/35360866/Oil_Pollution_of_Water_Bodies
https://www.academia.edu/35360865/Paper_Chromatography
https://www.academia.edu/35360865/Paper_Chromatography
https://www.academia.edu/35360863/APPLICATION_OF_REMOTE_SENSING_TO_FISHERIES
https://www.academia.edu/35360863/APPLICATION_OF_REMOTE_SENSING_TO_FISHERIES

Principal of Fish Gowth

htt ps://ww. acadeni a. edu/ 35360862/ Pri nc

ipal _of Fish G owth

UPVEELLI NG and DOAMMELLI NG

https://ww. academ a. edu/ 35360861/ UPWEL

LI NG and_DOMMELL| NG

I ntegrated Aquaculture and its cost
benefit

https://ww. academ a. edu/ 35360860/ | nt eg

rated Aquaculture and its_cost_benefit

Lotic systemand its characteristic
features

htt ps://ww. acadeni a. edu/ 35360859/ Lot i c

_systemand_its characteristic features

bodi es their
characters

I nl and wat er
Physi cochem cal

https://ww. acadeni a. edu/ 35360858/ | nl an

d_wat er bodi es_t heir_Physi cochemi cal _ch

aracters

| mpact of urbani zation on
bi odi versity

https://ww. acadeni a. edu/ 35360847/ | npac

t _of urbanization_on_bi odiversity

Extraction of soil fauna

https://ww. academ a. edu/ 35360846/ Extra
ction of soil_fauna

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

18. 53 18. 53

12. 49 12. 49

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

to mnimse the m suse or

i nstrunents.
Sat urday of nonth.
to respective subject/paper/topic.

install
under goes for pest control

of 15 days.
he or she is fined for Rs.

repaired every year
ground, volleyball
regul ar basi s.
of sports-in- charge/ game teacher.
t he supervision of the game teacher.

Laboratory Laboratory Stock Registrar for
mai nt ai ned on regul ar basis to keep a record of the nunber of
pi | ferage of chem cal s.
the instrunents are conmuni cat ed whenever technica
The whole lab along with the instrunments is sanitized on every 1st
Li brary The library books are kept
Whenever
teachers physically verify them before they are tagged and catal ogued. The
library is going through a nodification process the authority has agreed to
KCHA software for snoothening off the operation of
twice a year
when needed. The students are allowed to keep maxi mum of 2 books for a period
If a student fails to submt the book on and before the deadline,
10 for every consecutive day. Sports conplex and
Sports facilities The drai nage system of the footbal
before the advent of Monsoon season.
ground and hand bal
Sports equi pnments are kept
Gymmasi um of the college is maintai ned under
A stock registered is maintained by the

i nstrunments and chemcals are

i nstruments and
The conpani es who supplied
snags arise in the

i n bookshel ves dedi cated
new books are purchased the subject

library. The library
Book binding is done regularly as and

ground of the college is
Weeds of the football
ground are slashed and burned on

in stock room under the supervision



https://www.academia.edu/35360862/Principal_of_Fish_Growth
https://www.academia.edu/35360862/Principal_of_Fish_Growth
https://www.academia.edu/35360861/UPWELLING_and_DOWNWELLING
https://www.academia.edu/35360861/UPWELLING_and_DOWNWELLING
https://www.academia.edu/35360860/Integrated_Aquaculture_and_its_cost_benefit
https://www.academia.edu/35360860/Integrated_Aquaculture_and_its_cost_benefit
https://www.academia.edu/35360859/Lotic_system_and_its_characteristic_features
https://www.academia.edu/35360859/Lotic_system_and_its_characteristic_features
https://www.academia.edu/35360858/Inland_water_bodies_their_Physicochemical_characters
https://www.academia.edu/35360858/Inland_water_bodies_their_Physicochemical_characters
https://www.academia.edu/35360858/Inland_water_bodies_their_Physicochemical_characters
https://www.academia.edu/35360847/Impact_of_urbanization_on_biodiversity
https://www.academia.edu/35360847/Impact_of_urbanization_on_biodiversity
https://www.academia.edu/35360846/Extraction_of_soil_fauna
https://www.academia.edu/35360846/Extraction_of_soil_fauna

hel p of a | ocal

strict routine of

requi red. Moreover,

vari ous Departnents,

staffs are dedicated for
“clean all

a yearly check-up of al
har dwar e service provider naned “Conputer Wrl d”.
are purchased through a rigorous process of seeking requisitions fromthe
anal ysing themin Fi nance Sub-comittee neeting,
finance of the college permt than tenders are asked through purchase
subcomrittee and required itens are purchased by the sane conmittee.
The Mahavi dyal aya has a big canmpus with 50 class roons and 15 | aboratories. Two

cl eani ng and keeping the class roons in order. A
the roonms twi ce a nonth”
standing electrician is there to look after the electrical
when brought to the authority’s notice by the departnents.

gane teacher for the sports equi pments and gyminstrunents.
equi pmrents and gyminstrunents are cl eaned and greased quarterly. Sports
equi prents and entry to the gymare nmade available to the students on the basis
of their requisitions placed before the gane’s teacher.
cricket and table Tanis is maintained by the students’
Conputers A stock registrar for all

Bot h sports

The bat and ball for
uni on of the coll ege.
the computers and conputer accessories

purchased are nmaintai ned neticul ously. The conputers are repaired as and when
the conputers is done with the

New conput ers
if the

Cl assroons

is maintained ritually. A

di sturbances as and

https://sabangcollege.ac.in/institutional-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent s 251 33790
frominstitution Concessi on
Fi nanci al Support
from QG her Sources
a) Nati onal 00 Nill 0
b) I nternati onal 00 Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment or - Ment ee 01/ 07/ 2019 2954 Sabang
Saj ani kant a
Mahavi dyal aya
Yoga training 01/ 07/ 2019 37 Sabang Yoga

Acadeny

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 00 Nill Nl Nill Nill



https://sabangcollege.ac.in/institutional-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9707_Scholarships_1615513412.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9707_Development_Schemes_1615513567.xls

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Ni |l 00 Nil I Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 36 Sabang Bengal i Vi dyasagar M A
Saj ani kant a Uni versity
Mahavi dyal ay Sabang
a Saj ani kant a
Mahavi dyal ay
a
2019 2 Sabang Zool ogy Jhar gram M Sc
Saj ani kant a Col | ege
Mahavi dyal ay
a
2019 1 Sabang Zool ogy M dnapor e M Sc
Saj ani kant a City College
Mahavi dyal ay
a
2019 3 Sabang Zool ogy Nill B. Ed
Saj ani kant a
Mahavi dyal ay
a
2019 4 Sabang Sanskri t Sabang M A
Saj ani kant a Saj ani kant a
Mahavi dyal ay Mahavi dyal ay
a a
2019 2 Sabang Geogr aphy V. U M A
Saj ani kant a
Mahavi dyal ay
a
2019 3 Sabang Geogr aphy MMT.T.I B. Ed
Saj ani kant a
Mahavi dyal ay
a




Vi ew Fi l

e

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

00

00

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 W nner Nl Nl Nl Ni |1 Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

—

he institution (maximum 500 words)

Students’ union of the Mahavidyal aya is actively engaged in different
extracurricular activities that help in devel opi ng social, cultural,
envi ronmental , physical as well as political awareness anongst the youths.
activities of the students ‘union are enlisted bellow <« The Cultura
conpetition of the Mahavidyal aya is organized by the Students’ Union every
year. Al the students are requested to take part in the conpetition an
automati c screening is done through this conpetition for the students who will
take part in the University's (VU) cultural conpetition. ¢ The union publishes
their annual mmgazi ne every year. A team of magazine committee is sel ected
every year whose primary duty is to collect the witings fromthe students and
pl ace them before the editors’ board (conprising teachers) for final selection
The magazi ne offers an excellent opportunity to the students to ventilate their
unexpl ored brilliance. « The college has a history of showi ng good performance
in Youth Parlianment conpetition. It performed well in District |eve

The

Competition as well as State Level Conpetition. Credit goes to the Union, right
from devel oping the script to selection of students for the specific role, the
arrangement of rehearsals, purchasing drama attires and | ogistical support all

are done by the union. ¢ The annual sports of the college as a grand event,
where all the departments take active participation. A college foothall teamis
sel ected by the union with the help of the physical education teacher, just
after the annual sports. The football team (students mainly conprising from
hostel ) undertake regular practice and perform prai se worthy performance at the
University level as well as at State |evel conpetition. ¢« The union also takes
active participation in selecting NCC and NSS cadets. Regular activities of the
NCC and NSS |i ke establishnent of practice canp, visiting to adopted vill ages,
organi zing semnars — filmshows — canpus cl eaning — environnental awareness in
villages for NSS volunteers etc. are carried out with the help of the union. e
Anmpongst ot her works the union also logistically helps the institution
organi zi ng state/national/international semnars, invited | ectures, teachers
day cel ebration, |ndependence Day cel ebration etc. Students on academ c



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9707_Progression_1615514152.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9707_awards_in_activities_1615514566.xls

adm ni strative bodi es/committees of the institution: Student representatives
ventilate their grievances and opine their perspectives in the neetings of the
foll owi ng acadeni ¢ administrative bodies/conmittees of the institution. Their
representations are valued highly as they are the el ected
representatives/ nmenbers of the students and their presence in the neetings is
by virtue of their posts. 1. Governing Body of the Institution 2. Cultural -
sub — Conmittee of the Institution 3. Ganes and Sports — sub — Comm ttee of the
Institution 4. Academc — sub — Commttee of the Institution 5. Sem nar
Committee of the Institution

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

267

5.4.3 — Alumni contribution during the year (in Rupees) :

8920

5.4.4 — Meetings/activities organized by Alumni Association :

Meeti ngs organi zed by Al ummi Association : 04 Activities organi zed by Al umni
Associ ati on The alummi association is still inits fledgling stage. It couldn't
manage to get it registered under the “Society Registration Act” however it
coul d nmanage to organi ze four neetings during the year. Meetings were organi zed
to frame a strong and functional association. During the year 2019-20 the
princi pal achi evenent of the association was to organi ze the CGol den Jubil ee
Cel ebration of the Mahavi dyal aya which |asted for one year. During the
cel ebration year, starting from 26th January 2020 to 25th Jan. 2021 different
prograns |ike cultural function, semnar, lecture etc. were organi zed.
Thousands of people including the past and present students participated in
t hose prograns.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Interactive Staff neetings such as Teachers Council, Academ ¢ —sub-Comittee,
finance —sub-Comm ttee etc. functions independently in consultation with the
Apex body of the Coll ege. The governing body gives inportance to the decisions
taken by the teachers’ council as well as the sub-commttees. There is a very
fine-tuned bal ance between the authority and responsibility distributed between
different |ayers of nanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculumis devel oped and framed by
the University. The institution does




not have any say init.

Teachi ng and Learni ng

New and nodern net hods of teaching
and learning like field trips, filns
PPTS etc. are utilized and regul ar
feedback from students is obtained.

Exam nati on and Eval uati on

Exam nati ons are deci ded by the
uni versity including eval uation
procedur es.

Research and Devel opnent

Institution encourages research by
all owi ng the teachers to conduct
sem nars on their pet subject. A grant
of Rs. 10,000/- per department is
sanctioned for the said purpose.
Mor eover, the institution encourages
teachers to go for research projects,
FDP, Publications, Paper Presentation,
attendi ng sem nars, conferences and
wor kshops.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Keeping in view the needs of the
students and the course nodul e the
menti oned physical infrastructures are
mai nt ai ned and constantly upgraded.

Human Resource Managenent

Despite the scarcity of teaching as
wel | as non-teaching staff the
institution is run in task oriented and
ti me bound manner. The col |l ege has a
culture of high notivational |evel

Every good performance is duly
recogni sed by the authority.

I ndustry Interaction / Collaboration

Wth respect to career counselling,
exposure to Industry and placenents the
institution has interaction and
col I aboration with [ocal corporate.

Adm ssi on of Students

Admi ssions are purely on nerit and
there is no nmanagenent quota. The
procedure of the adm ssion is governed
by gui delines issued by the Govt. of
West Bengal and Vi dyasagar University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed

Adm ni stration

| npl ement ed

Fi nance and Accounts

| mpl enent ed

St udent Admi ssion and Support

| mpl enent ed

Exam nati on

| mpl enent ed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

Nill 00 00 00 Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Trai ni ng Nill 24
on Basic |12/12/2019 |12/12/2019
Conput er
Oper ati on
2020 Wor kshop Nill 47 Nill
on 20/ 01/ 2020 |20/ 01/ 2020
Preparing
e-
Resour ces
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Duration
professional
development

programme

Number of teachers From Date To date

who attended

Oientation 1 03/ 01/ 2020 23/ 01/ 2020 21

Pr ogr amme

Ref r esher 1 18/ 11/ 2019 30/ 11/ 2019 13

Cour se

Ref r esher 1 07/ 11/ 2019 20/ 11/ 2019 14

Cour se

Facul ty 1 24/ 06/ 2020 30/ 06/ 2020 7
Devel opnent

Pr ogr anmme

Facul ty 1 23/ 06/ 2020 29/ 06/ 2020 7
Devel opnent

Pr ogr anme

Facul ty 1 25/ 06/ 2020 29/ 06/ 2020 5
Devel opnent

Pr ogr anme

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9707_Development_training_programmes_1615516312.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9707_Training_Programmes_1615516737.xls

Cooperati ve Society,
Provi dent Fund, Maternity
| eave, Paternity Leave,

and Child Care Leave.

for the decl ared bonus by
the State Govt. O West
Bengal , Enpl oyees Credit
Cooperative Society,
Provi dent Fund, Maternity
| eave, Paternity Leave,
and Child Care Leave.

4 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group insurance, Group insurance, Full -free Half-free
Enpl oyees Credit Festival advance paynent St udent s schol ar shi p,

Gover nment schol ar shi p,
Prize, Renedial classes,
St udents’ Career
Counsel I'i ng advi ce.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. Internal Audit is conducted by in-house staff and External Audit is
conducted by independent External Auditor appointed by the Govt. O West
Bengal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Vi dyasagar Yes Academ ¢ Sub-
Uni versity Conmittee of
Sabang
Saj ani kant a
Mahavi dyal aya
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

activities

Suggestions from PTA Voi cing students Gievances Participation in College

6.5.3 — Development programmes for support staff (at least three)

Trai ning on Basic Conputer Operation Arrangenent of Credit from Enpl oyees’

Credit Cooperative Society Personal Counselling

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiation and commencenent of PG courses in six subjects. 2.
automation 3. Automation of office 4.

library

e- Resource repository. 5. Arrangenent of




safe drinking water for the students and staff.
anong the students with a speci al

enphasis on girl

students. 7.

Hostel s and Auditorium 8. Online feedback system

6. Pronotion of hygienic sense
Renovati on of

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Installation
of high
speed
i nternet

22/ 07/ 2019

22/ 07/ 2019

30/ 06/ 2020

121

2019

Procur enent
of green and
white board

17/ 08/ 2019

17/ 08/ 2019

30/ 06/ 2020

2954

2019

Creating E-
resource
repository

22/ 07/ 2019

22/ 07/ 2019

30/ 06/ 2020

2954

2019

Online
student s
f eedback

system

17/ 08/ 2019

17/ 08/ 2019

30/ 06/ 2020

2954

2019

Maj or
renovati on
of the
hostel s and
auditorium

15/ 11/ 2019

15/ 11/ 2019

30/ 06/ 2020

3215

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebration 08/ 03/ 2020 08/ 03/ 2020 22 13

of
I nt ernati onal
wonen’ s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Regul ar

mai nt enance of the Sol ar

Power

Unit that has been installed in the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9707_Quality_Initiatives_B_1615569098.xls

year 2017-18. 2. Plantation of siblings 3. Awareness program on environnent and
sust ai nabl e devel opnent. 4. Regul ar mai ntenance garbage pits and dustbins. 5.
Consci ousness on verni conpost and its easy production with kitchen waste. 6.
Mai nt enance of separate pits for chenical waste originating from science
depart nents.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift No Nill
Ranmp/ Rai | s Yes 4
Braille No Nill
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill No Nill
devel opment for
differently abl ed
students
Any ot her simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 15/ 12/ 2 2 Vi dyasa 57
019 gar Patha | Cul tural
Pari shad [conpetiti
on and
Career co
unsel I'i ng
2019 1 1 01/ 07/ 2 365 Irrigat Wat er Nil I
019 i on supply
facility
2019 1 1 01/ 07/ 2 365 Post al Post al 3105
019 facility | Service
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
00 Nill 00
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
World Al DS Day 01/ 12/ 2019 01/ 12/ 2019 109



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9707_Inclusion_1615519218.xls

Cel ebration

Cel ebration of 08/ 03/ 2020 08/ 03/ 2020 35

Wonens Day

Yoga training 01/ 07/ 2019 30/ 06/ 2020 22
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Reduction/ elimnation in usage of plastic itens ? Reduction in usage of
paper ? Tree plantation ? Snoking free canpus ? Swacchata Abhiyan

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 e-Resource Repository and Real -Tinme e-C ass Room Program
Context It is observed that the tele-density of the rural Medinipur is around
95, and nearly 80 of the students use android cell phone. G ven the ground
reality, a thought was going for sone tinme to introduce an e-resource
repository for the students who anyway use androi d phone. The idea saw the
day’s light during January, 2020. During the Covid pandeni c induced | ockdown
the normal teaching | earning process got stalled, the I QAC of the Mahavi dyal aya
set on to search for an alternative way out to pass on the regular classes to
the students at their study roons. A concept of real-tinme e-class roomwas
hat ched during an |1 QAC neeting on April 2020. Qbjectives The objectives of the
program may be enunerated as bellow. ? To provide a ready study materials to
the students via e-platform ? To provide a platformto the students to access
the Institutional as well as other sources of e-resources. ? To nake avail abl e
the class notes at the fingertips of the students. ? To offer the ready
arrangenment of free e-book link. ? To supply the PPT materials for ready
reference. ? Real—tinme e-class roomwas introduced to continue with the regul ar
teaching learning process. ? To mtigate the | oss of study period that already
inflicted upon the students by the | ockdown and subsequent cl osure. The
Practice The program of e-repository helps the students to conplete the past
backl og | essons. The program becones nore useful to the students who fail to
attend the college on a regular basis. It not only provides the e-resources
prepared by the teachers of the Mhavi dyal aya but al so the resources prepared
by various experts. In this way they get the exposure to the other em nent
peopl e/ I nstitutions. The programof e-repository offers an opportunity of study
‘wherever and whenever’ you like. It hel ped i mensely during the | ockdown, by
offering link of free e-book students could easily use an alternative library.
The covid-19 pandenic coul d not hanper the regular classes of the Institution
for along time. The Institution cane up with an idea of real-time e-class room
fromthe 1st week of My, 2020. It could easily |lessen the | oss of study period
inflicted by covid-19 pandem c. Cbstacles faced The e-resource repository was a
concept hatched way back in 2018 but, due to |ack of popularity anong the
teachers it could not be l[aunched. Even the students have very little
famliarity with this kind of concept. It took 2 training prograns on “basic
conmput er know edge” for teachers to start the program So far as the “Real -tine
e-class” is concerned, it becanme instant popular to the students. Each
departnent had to organize an online neeting to aware the students regarding
the nitty-gritty of the program Evidence of success Students are using the e-
resource repository and teachers are inproving it on a daily basis. The class
notes and the quality materials fromdifferent sources are put in Google class
room The Real -tine e-class room has becone very popul ar anong t he honours’
students the general students are also catching up. Resources /Prograns
requi red The program was | aunched with the internal sources of fund. First the
| T technician of the Mhavi dyal aya was called and the requirenents of the
coll ege were described to him He cane up with a detailed programalong with a



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9707_promotion_activities_1615519469.xls

plan to upgrade the website of the college. An online routine is set with the
program students directly get into the class through the said routine.
Initially there was no option of attendance but gradually the option of
attendance was al so introduced. Altogether an internal fund of nearly Rs. 1,
00, 000 had to coughed up for the two parts of the program at several go. Best
Practice 2 Online Feedback System Context The great quote by a business pundit
goes like, “A custoner talking about their experience with you is worth ten
times that which you wite or say about yourself.” This is a quote for a
servi ce provider, which suggests listening to its custoners (service receiver).
Though the students are not custoners and they don’t buy education from any
institution, neverthel ess, the concept of providing service is very much
present in our work also (i.e. delivery of education). This is the driving
force behind the arrangenent of full-scale online feedback system for the
students. This concept was operational on offline node for sonme years follow ng
the NAAC s | atest guideline the online node is adopted. The institution
bel i eves that the program give an excellent opportunity to develop it, based on
the departnental as well as individual teacher’s performance indicated by the
feedback anal ysis. Objectives The objectives of the program may be spelt out in
the followi ng manner: ? To provide an opportunity to the students to grade
their teachers as well as department. ? To uphold the students’ requirenent at
the top of the institutions list of nottos. ? To provide an excellent
opportunity to the teachers and the managenent to inprove thensel ves
constantly. ? To offer a nmanagerial tool to the apex body (the governing body
of the Mahavi dyal aya) to take appropriate steps to inprove the standard of the
institution. The Practice The feedback systemis given utnost inportance it is
di spl ayed at the honepage of the Mahavi dyal aya’s website. The user friendly
‘students’ satisfaction survey’ covers five inportant areas that affect a
student’s college life. The students rank the course offered to themon a five
poi nt scale, they also evaluate whether it has relevance to real |ife, whether
books are available in the library etc. The students also rank the teachers
understanding their level of depth on the subject, comrunication skill
sincerity, ability to connect with other field of academ cs, accessibility etc.
The students al so eval uate the performance of the nmanagenent based on the
functioning of different bodies starting fromthe anti-ragging cell to the | QAC
of the Mahavi dyal aya. The students al so grade the avail able support facilities
provided to themby the college. Al the online data are analyzed with the help
of a managenent information system (MS) which has a inbuilt program of exce
sheet. The M S provides instant bar chart, pie chart and other graphical
representations. The Mahavi dyal aya publishes its report on students’
sati sfaction survey on senester basis. The I QAC and the GB of the Mahavi dyal aya
takes feasible steps to correct the course. Cbstacles faced The students took
nearly two years to get accustoned with the system Till today it’'s not a very
favorable nediumto the students as result the offline feedback fornms are al so
accepted. The system demanded another up-gradation in the website and separate
system al together to analyze the results. Evidence of success The students of
the PG and the honors are using the program responding frequently. Watever
may be the nunber of respondents, the result offers the Mahavi dyal aya to
understand the trend. It gives glinpses of the performances of different
departnents and their teachers. The institutional weakness and strengths are
identified and appropriate steps are taken. |1 QAC highly value the results of
t he feedback program Resources /progranms required The coll ege could arrange
the required budget to establish and run the programfromits internal source.
However, to run it effectively the institution needs to hire a professional
data anal ytic house. To analyze the data with statistically significant results
rather than the cursory views based on sinple tables and charts, the intuition
is planning to take the help of a professional house.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

htt ps://sabangcol |l ege.ac.in/institutional -best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Mahavi dyal aya rears its vision of inparting higher education to the rura
folks with utnmost sincerity. And, for that purpose, it undertakes every
possi bl e step. The institution believes that formal education transforns pupils
into an enpl oyabl e workforce but to nmake the education joyful we need to
pronote such a culture which makes the | arger society responsible towards
acqui ring knowl edge. The great social activist Martin Luther King once said,
“The function of education is to teach one to think intensively and to think
critically. Intelligence plus character — that is the goal of true education.”
Critical thinking increases with the practice of creative witing, performng
different art forns and participating in conpetition of performng arts at a
very tender age. Keeping in mind this long termview, the institution started
an organi zati on naned “Vi dyasagar Patha Parisad” way back in early 1970s. The
aimof the organization is to inculcate the practice of participating in
different art forms, starting formcreative witing to singing. It targets the
tender minds of the locality requests the surrounding prinmary as well as high
schools to participate in the conpetition organized by the Patha Parisad. The
organi zati on publishes a magazi ne naned “Janapadi” which gives an excel | ent
opportunity to the school students and the creative people of the locality.

Provide the weblink of the institution

https://sabangcol |l ege.ac.in/institutional -distinctiveness/

8.Future Plans of Actions for Next Academic Year

Some mmj or plans were taken into consideration for execution in the next
academ c year. These are - Construction of overhead water tank and supply of
pi ped tap water Introduction of new Honours subjects Introduction of Centra
Instrumentation |aboratory Introduction of Online Appraisal System and
I ntroduction of Vocational Courses.
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